
 

   

 

 

 

NEWSLETTER MAY 2018

NOTE FROM THE CHAIR

Dear Readers,

Our regular Committee meeting took place on 15 May. The meeting was
devoted to the adoption of one opinion and the discussion of a draft opinion
and a draft report. 

The opinion adopted by the FEMM Committee was devoted to the situation in
Hungary (pursuant to the European Parliament resolution of 17 May 2017). It
underlined some concerns regarding the situation of women’s rights in
Hungary from several perspectives.

Our Committee also worked on the consideration of another two dossiers.
We discussed the draft report on the measures to prevent and combat mobbing and sexual harassment at
workplace, in public spaces, and political life in the EU. The draft report stresses the urgent need for increased
knowledge and understanding of the risks and consequences of violence and harassment in the main life spaces.
We also discussed the draft opinion on the Mandate for a trilogue of the 2019 budget. The Mandate sets the
Parliament’s framework for the future negotiations with the Council and the Commission on the budget for 2019.

The meeting of 15 May was completed with an interesting hearing on the situation of migrant women workers in
rural areas and farms in the EU. 

Last but not least May, witnessed the consideration of amendments and the vote, in an extraordinary Committee
meeting held in Strasbourg on 28 May, of FEMM’s opinion on the proposal for a Directive on Work-life balance for
parents and carers. This is one of the most important files on which our Committee is working on because, if
approved, it will set an important milestone to promote women empowerment and equality in the EU.  

Thank you to all who came or followed us via !Webstream
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LAST COMMITTEE MEETINGS

15 MAY + EXTRAORDINARY COMMITTEE MEETING ON 28 MAY

The situation in Hungary (pursuant to the European Parliament resolution of 17 May 2017) - Vote

Based on, amongst other findings of the FEMM mission to Hungary (12-14 February), the
rapporteur Ms Maria Noichl (S&D, Germany) points out several concerns: the narrowing of
gender equality policies, the sexual and reproductive rights, the ill-treatment and discrimination of
Roma women in their access to healthcare and the future functioning of NGOs including
women's rights organizations and higher education institutions, especially those devoted to
gender studies, which have become the target of defamation campaigns. Moreover, the
rapporteur calls on the Hungarian government to ratify the Istanbul Convention as soon as
possible and encourages it to contribute to the swift adoption of the work-life balance directive in
the Council. The opinion was adopted by 18 votes in favour to 5 votes against, with 3 abstentions.
 
Link to Procedure
 

2019 budget - Trilogue mandate - Consideration of draft opinion

The rapporteur, Ms Malin Björk (GUE/NGL, Sweden), presented her draft opinion on
the mandate for Trilogue outlining the priorities for the 2019 budgetary procedure.
The priorities include the use of gender budgeting, especially when negotiating the
next multiannual financial framework; the increase of funding for existing instruments
at EU and Member State level aimed at upholding women’s economic rights and
reduce gender inequality; and the call on the Member States to make use of the EU
funds available to promote gender equality through education and health services.
The rapporteur also calls for the EU to promote women’s organisations, women’s
rights, and the empowerment of girls and women’s representation in decision-making
through EU development aid.
 
Link to Procedure
 

The situation of migrant women workers in rural areas and farms in the EU - Hearing

The event was focused on the situation of women migrant workers in rural areas and
farms in the EU. The aim of the hearing was to look into the working and living
conditions of these women and to investigate in how their abuse can be prevented
and how they could be better protected. The subject of the hearing was introduced
by 3 key note speakers, analysing the situation of migrant women from the more field
related to the more academic angle. The hearing was followed by the presentation of
a study commissioned by the policy department.
 
 
Link to website of the event

 

http://www.europarl.europa.eu/oeil/popups/ficheprocedure.do?lang=&reference=2017/2131(INL)
http://www.europarl.europa.eu/oeil/popups/ficheprocedure.do?lang=&reference=2018/2024(BUD)
http://www.europarl.europa.eu/committees/en/femm/events-hearings.html?id=20180503CHE03922


Measures to prevent and combat mobbing and sexual harassment at workplace, in public spaces, and 
political life in the EU - Consideration of draft report

The draft report on "Measures to prevent and combat mobbing and sexual harassment at
workplace, in public spaces, and political life in the EU", whose rapporteur is Ms Pina
Picierno (S&D, Italy), stresses the urgent need for increased knowledge and understanding of
the risks and consequences of violence and harassment at work, in public spaces, and in
political life in order to find possible ways and methods to address them. It also emphasises
the importance of clarifying the terms, definitions and classifications used in relation to
different types of sexual and gender-based violence.

Often, in the workplace, sexual and psychological harassment can be exacerbated by
problems such as the working structure of a company or organisation, incompetent
management, the social vulnerabilities of the target, a negative or hostile environment, and a
culture which accepts or even inadvertently rewards harassment.

In terms of political life, violence against women is often used to discourage women from being or becoming active
in politics. Worldwide campaigns combatting violence against women in politics have emerged.

Although sexual harassment in public spaces is widespread, it is often not reported and not covered by research or
appropriate legislation. It may happen on public transport, in the street, in bars and restaurants.

Harassment can have lasting damaging effects on the victims, including profound implications on their
psychological, mental and physical health.

The first exchange of views took place on 25 April 2018, when the study commissioned by the Policy Department for
Citizens' Rights and Constitutional Affairs for the FEMM Committee was also presented. 

Link to the Procedure
 
 

Work-life balance for parents and carers - Consideration of amendments and vote

The opinion to the EMPL report on Work-life balance for parents and carers by Ms 
Agnieszka KOZLOWSKA-RAJEWICZ (EPP, Poland) was adopted by 19 votes in favour to 
8 votes against, with 4 abstentions. A total of 492 amendments were tabled and the 
rapporteur proposed 44 compromise amendments (all of which were adopted), covering 
issues such as the 4 months of non-transferability of parental leave and the level of 
payment which is equal to the national payment for the maternity leave in case of paternity 
leave, while it is at least 80% of the worker's gross wage in case of parental and carers' 
leave. FEMM members additionally voted to bring the definition of carers' leave in line with 
the UN Convention on the Rights of Persons with Disabilities and put focus on the needs of 
micro businesses, while bringing more specificity to the flexible working arrangements and, 
additionally, requesting the Commissions’ reporting. 
 
Link to the Procedure
 
 

 

 

http://www.europarl.europa.eu/oeil/popups/ficheprocedure.do?lang=&reference=2018/2055(INI)
http://www.europarl.europa.eu/oeil/popups/ficheprocedure.do?lang=&reference=2017/0085(COD)


NEXT COMMITTEE MEETINGS

Our next Committee meeting will take place on 20 June. In this meeting, we will discuss, among others, the
following topics:

Proposal amending Regulation (EU) No 1303/2013 of the European Parliament and of the Council of 17
December 2013 laying down common provisions on several European funds and laying down general provisions
on the European Regional Development Fund, the European Social Fund, the Cohesion Fund and the European
Maritime and Fisheries Fund and repealing Council Regulation (EC) No 1083/2006 as regards support to
structural reforms in Member States - Adoption of draft opinion;

2019 budget - Trilogue mandate - Adoption of draft opinion;

Measures to prevent and combat mobbing and sexual harassment at workplace, in public spaces, and political
life in the EU - Consideration of amendments;

Gender Budgeting: State of Play and way forward - Hearing.

BULLETIN

EIGE

EIGE reinforces ties with its EU neighbours
 
EIGE is off to its fourth project with the Western Balkans and Turkey in our common path
towards gender equality. We are working closely with EU candidates and potential
candidates to make gender equality more visible in the region. Our focus is on improving
the monitoring of gender equality in public policies, legislation and practice. EIGE has
worked with the Western Balkans and Turkey since 2013. On their way towards EU
membership, EU candidates and potential candidates need to incorporate a gender
perspective into their policy-making, following EU requirements. This includes improving
the collection of gender statistics and especially data on gender-based violence and the
protection of victims, in line with the implementation of the Istanbul convention.
 

Link to EIGE’s project site

Contact the editor:
FEMM secretariat: femm-secretariat@europarl.europa.eu
FEMM website : www.europarl.europa.eu/femm
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